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Appropriateness of Funding Priorities; FY 1983 represented a transitional
year as emphasis shifted from inservlce training to preservlce training.
A cross-year comparison showed that in FY 1982 preservlce projects were
awarded 58 percent of the total available funds leaving 42 percent of
the funds for the support of inservlce activities. This contrasts with
the FY 1983 funding mix of 87.3 percent of new project funds for preservice
projects and 12.7 percent of such funds for inservlce ones* Moreover,
the FY 1983 inservlce projects were directed toward providing short-term
training to special education personnel rather than toward the previous
emphasis on training regular classroom teachers.

This shift in program emphasis was caused by two factors. Information
included in States' annual plans required under the Education of the
Handicapped Act indicated that in order for the educational system to
meet Its full service commitment, an additional 29,000 new special
educators were needed for the 1983-84 school year.(E.I) Second, a study
by Applied Management Sciences (E.2) defined the national need for in-
service training of regular classroom teachers as so massive that the
program's resources were inadequate to the task. It therefore suggested
that the program's funds could be more effectively used 1n the preservlce
training area. Finally the provision of inservice training is primarily
a State and local responsibility, and States may use funds available
under the State Grant Program for this purpose.

The following chart identifies new awards for FY 1983 by priority area
and focus.

NEW AWARDS  IN FY 1983

Priority Category               Number of Projects               Number of Trainees

Preservice    Inservlce

Special  Educators                184                                                   17,000

Leadership Personnel             45                                                        450

Related Services                    29                                                     7,000
Trainers of Regular

Educators                             12                                                        360
Trainers of Parents/

Volunteers                           35                                                     3,000

SEA Programming                                          26                           100,000     I/

Special  Projects                              27   2/                               100,000     ]J/

]_/ Figure   consists   of   short-term   inservlce  trainees   who   are   special

education professionals.

2/ Figure Includes both preservice and inservlce projects,
2/ Figure   Includes   both   preservlce   and   short-term   Inservlce   trainees.

Program Effectiveness: A recent Applied Management Sciences study (E..2)
reported that Inservice training projects for regular classroom teachers
with handicapped children in their classrooms were rated as significantly
more useful than "other" Inservice training by the educators Involved for
two major reasons. The training VMS better targeted at the knowledge/skill